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PREAMBLE 
 

THIS AGREEMENT entered into by and between the VILLAGE OF ORLAND PARK, 

ILLINOIS (hereinafter referred to as the “Village” or the “Employer”) and the ORLAND PARK 

POLICE SUPERVISOR’S ASSOCIATION (hereinafter referred to as the “Association”) as the 

Representative for the Village’s sworn peace officers in the position of Deputy Chief and 

Commander.  The above parties acknowledge that these discussions are meet and confer 

discussions pursuant to the Meet and Confer Agreement attached hereto as Attachment A.  The 

parties further agree that these discussions are not to be construed as collective bargaining 

negotiations as provided by the Illinois Public Labor Relations Act.  The parties further 

acknowledge that the position of Deputy Chief and Commander are not bargained for positions. 

Therefore, in consideration of the mutual promises and agreements contained in this 

Agreement, the Employer and the Association do mutually promise and agree as follows: 

 ARTICLE I 
 

LABOR MANAGEMENT MEETINGS 

Section 1.1.  Meeting Request.  The Association and the Employer agree that in the 

interest of efficient management and harmonious employee relations, that meetings be held if 

mutually agreed between Association representatives and representatives of the Employer.  Such 

meetings may be requested by either party at least seven (7) days in advance unless mutually 

agreed otherwise, by placing in writing a request to the other for a “labor-management meeting” 

and expressly providing the agenda for such meeting.  If the Association claims that a breach of 

this Meet and Confer Agreement has taken place which has not been resolved through a labor 

management meeting, the Association shall have the right to a labor management meeting with 
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the Village Manager for the purpose of resolving such matter.  Such meeting shall be without 

prejudice to the Association's rights, if any, under laws to remedy a breach of the Agreement. 

Section 1.2.  Attendance.  Attendance at labor-management meetings shall be voluntary 

on the employee’s part, and attendance during such meetings shall not be considered time 

worked for compensation purposes. 

ARTICLE II 
 

MANAGEMENT RIGHTS 

Section 2.1.  Management Rights.  Except limited by the express provisions of this 

Agreement, the Village retains traditional rights to manage and direct the affairs of the Village in 

all of its various aspects and to manage and direct its employees, including but not limited to the 

following:  to plan, direct, control and determine all of the operations and services of the Village; 

to supervise and direct the working forces; to establish the qualifications for employment and to 

employ employees; to schedule and assign work; to determine the work week of employees and 

to establish the starting and ending times of the work day; to assign or to transfer employees 

within the Department; to establish work and performance standards and, from time to time, to 

change those standards; to assign overtime; to lay-off or relieve employees due to lack of work 

or funds or for other legitimate reasons to determine the methods, means, organization and 

number of personnel by which such operations and services shall be made or purchased; to 

contract out for goods and services of non-law enforcement personnel; to make and enforce 

reasonable rules and regulations; to discipline, suspend and discharge employees for just cause; 

to change or eliminate existing methods, equipment or facilities; and to take any and all actions 

as may be necessary to carry out the mission of the Village in situations of local disaster 

emergencies as may be formally declared by the President and Board of Trustees, the Village 
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Manager or designees in accordance with the authority provided under 20 ILCS 3305/11.  In the 

event of such action, the provisions of the Agreement may be suspended if necessary, provided 

that wage rates and monetary benefits shall not be suspended and provided further that all 

provisions of this agreement shall be immediately reinstated once a local disaster or emergency 

condition ceases to exist. 

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by 

the Village, the adoption of policies, rules, regulations and practices in furtherance thereof, shall 

be limited only by the specific and express terms of this Agreement and then only to the extent 

such specific and express terms hereof are in conformance with the Constitution and laws of the 

State of Illinois and the Constitution and laws of the United States. 

ARTICLE III 
 

HOURS OF WORK AND OVERTIME 

Section 3.1. Hours of Work and Overtime.  The Employer reserves the right in its sole 

discretion to change or alter work days and or schedules.  However, the normal workday and 

work week consists of five (5) eight (8) hour days consecutively worked and two (2) days off 

consecutively.  In using this schedule, officers assigned shall work a total of 52 work weeks a 

year for a total of 260 work days a year or 2080 hours scheduled.  The eight (8) hour work day 

shall include eight (8) hours of work and an unpaid off-duty lunch period if the employee desires 

of a minimum of thirty (30) minutes and a maximum of one (1) hour.  

Section 3.2. Compensatory Time. Employees shall accrue compensatory time, at a rate of one 

and one-half hours per hour worked in excess of eighty–eight (88) hours per bi-weekly pay 

period.  At no time may an employee accumulate more than forty (40) hours of comp-time. As 
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an exception, employees with a comp-time balance in excess of 40 hours at the time of this 

agreement will be capped at their current comp-time level. 
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ARTICLE IV 
 

HOLIDAYS 

Section 4.1.  Holidays.  The following are recognized holidays for eligible employees: 

New Year’s Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Friday following Thanksgiving Day 
Christmas Eve Day 
Christmas Day 
New Year’s Eve Day 

 
Section 4.2. Holiday Pay and Work Requirements.  Employees who work on such 

holidays shall receive eight (8) hours holiday pay and shall receive compensatory time at the rate 

of time and one-half for each hour worked on all such holidays.  Employees shall receive the 

above holiday on the date on which the holiday is observed by the Village. 

Section 4.3.  Floating Holiday.  Employees shall be entitled to two (2) floating holidays 

during each calendar year.  This floating holiday is a regular duty day off with pay.
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ARTICLE V 
 

VACATIONS 

Section 5.1. Allowance.  Vacation allowances shall be earned annually, based on the 

following schedule: 

Length of Continuous Service Working Days Vacation Per Year  

Less than 5 years 10 days 

At least 5 years but less than 10 15 days 

At least 10 years but less than 20 20 days 

At least 20 years 25 days 

 
Employees shall earn vacation allowances for any month in which they receive compensation for 

more than one hundred twenty (120) hours of work.  The amount of an employee’s accumulated 

vacation leave above five (5) days may be used for personal business in amounts and at times 

designated by the employee and approved by the Chief of Police or his designee. 

Section 5.2.  Vacation Pay.  The rate of vacation pay shall be the employee’s regular 

straight time rate of pay in effect for the employee on the payday immediately preceding the 

employee’s vacation.  Employees may request their vacation pay in writing no later than fifteen 

(15) days prior to the start of the vacation period. 

Section 5.3. Accrual. Unused vacation time shall not accumulate from year-year unless 

specifically authorized in writing by the Chief of Police or the Village Manager. 
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ARTICLE VI 
 

SICK LEAVE 

Section 6.1.  Allowance. Any employee contracting or incurring any non-service 

connected sickness or disability shall receive sick leave with pay. 

Section 6.2  Days Earned in Accumulation.  An employee shall earn sick leave at the rate 

of eight (8) days per year in any year in which the employee works.  There shall be no limit in 

the number of sick days an employee may accumulate. 

Section 6.3.  Sick Leave Utilization.  Sick leave shall be used in no less increment than 

two (2) hours.  Any employee who is discharged or terminates his employment other than by 

retirement forfeits all sick leave accrued benefits.  Notwithstanding the foregoing sentence, if an 

employee with 20 or more years of service dies prior to retirement, the Employer shall pay to the 

employee’s estate the amount, if any, of accrued sick time due said employee pursuant to Section 

6.4.     

Section 6.4  Sick Leave Buy Back Upon Retirement.   For those officers that were 

promoted to the rank of Sergeant prior to January 1, 1999, upon retirement, the Village shall pay 

the retiring employee the current straight time hourly rate of equivalent for every hour of sick 

time which the employee has accrued and not used, subject to the provisions of § 6.5 of this 

Article.  For those employees that were promoted to the rank of Sergeant on or after January 1, 

1999, upon retirement, the Village will pay the retiring employee the current straight time hourly 

rate or equivalent for every hour of sick time in excess of four hundred (400) hours, which the 

employee has accrued and not used, subject to the provisions of § 6.5 of this Article. 
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Section 6.5.   Annual Leave Buy Back.    Amend as follows:  The Village, on an annual 

basis, shall pay officers at their current straight time hourly rate or equivalent in whole day 

increments for unused sick time as follows: 

Eight (8) accrued and unused sick days 3 days sick pay 
Seven (7) accrued and unused sick days 2 days sick pay 
Six (6) accrued and unused sick days 1 day sick pay 
Five (5) or less accrued and unused sick days 0 days sick pay 

 
If an officer elects to exercise this “Annual Sick Leave Buy Back” option only the remaining 

unused sick days after buy back from that year will accrue towards the officer’s buy back upon 

retirement.  The specific procedures for documenting sick leave usage and making application 

for Annual Sick Leave Buy Back payments shall be in accordance with such orders issued from 

time to time by the Chief of Police. 

During the course of this contract it shall be mutually agreeable that this section shall have a re-

opener clause in the event it is necessary to address the former PEHP Plan or similar plan. 
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ARTICLE VII 
 

ADDITIONAL LEAVES OF ABSENCE 

Section 7.1.  Discretionary Leaves.  The Chief of Police may grant a leave of absence 

where it is determined there is good and sufficient reason.  The Chief of Police shall set the 

terms and conditions of the leave, including whether or not the leave is to be with pay. 

Section 7.2.  Application for Leave.  Any request for a leave of absence shall be 

submitted in writing by the employee to the Chief of Police as far in advance as practicable.  The 

request shall state the reason for the leave of absence and the approximate length of time off the 

employee desires. 

Section 7.3.  Military Leave.  Military leave shall be granted in accordance with 

applicable law. 

Section 7.4.  Voting Leave.  Voting leave shall be granted in accordance with applicable 

law. 

Section 7.5.  Funeral Leave.  In the event of death in the immediate family (defined as the 

employee’s legal spouse, children, step-children, adopted children, parents, parents of spouse 

and step-parents, brothers and sisters of employee, sons and daughters-in-law and spouse or 

grandparents and grandchildren of employee and spouse) an employee shall be granted up to 

three (3) consecutive work days as funeral leave if the employee attends the funeral.  Leave 

beyond such three (3) days may, upon approval of the Chief of Police or his designee, be taken if 

charged to the employee’s appropriate leave accrual account, if any. 

A leave of absence without pay or with pay if charged to the employee’s accrued 

appropriate leave, if any, of up to three (3) consecutive days may be granted to an employee by 

the Village in the event of the death of a friend or family members outside the employee’s 

MCCDC Final 20072011.DOC 08/28/08 9:40 AM 

 
12



immediate family.  Requests for leave in excess of three (3) days will be subject to the approval 

of the Chief of Police or his designee. 

An employee shall provide satisfactory evidence of the death of a friend or member of 

the immediate or extended family if so requested by the Village. 

Section 7.6.   Leave for Illness.  Injury or Pregnancy.  (a) In the event an employee is 

unable to work by reason of illness, or injury (including those compensable under workers’ 

compensation), or pregnancy, the Village may grant a leave of absence without pay.  Said leave 

shall be with pay provided that the police officer qualifies for short term disability in accordance 

with the provisions of Ordinance No.  1189, attached hereto as Attachment B.  The Village shall 

pay the difference necessary to constitute:  (1) full pay for the first two months; (2) 95% of full 

pay for the second two months; (3) 90% of full pay for the remaining 8 months; provided, the 

police officer must have applied and be receiving disability pay from the Police Pension Board 

during the periods specified above.  If the police officer is not receiving disability from the 

Police Pension Board but qualifies under Ordinance No.  1189, he shall be paid short term 

disability as any other Village employee.  Employees who otherwise qualify for paid short term 

disability benefits under Section 11.6 of this Agreement shall be entitled to receive such short 

term disability benefits for a period of up to 52 weeks per disability.  An outline of the 

coordination of the police disability pension and the Village’s short-term disability program is 

included in Attachment B. 

(b) To qualify for such leave, the employee must report the illness, injury or inability 

to work because of pregnancy as soon as the illness, injury or pregnancy is known, and thereafter 

furnish to the Police Chief or his designee a physician’s written statement showing the nature of 

the illness, injury or state of pregnancy and the estimated length of time that the employee will 
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be unable to work, together with a written application for such leave.  Thereafter, during such 

leave, the employee shall furnish a current report from the attending doctor at the end of every 

forty-five (45) day interval.  Request for such leave shall be subject to the approval of the Chief.  

Approval of sick leave shall not be arbitrarily withheld. 

(c) Before returning from leave of absence for injury, illness or pregnancy, or during 

such leave or during any light duty assignment, the employee at the discretion of the Village may 

be required to have a physical examination by a doctor designated by the Village to determine 

the employee’s capacity to perform work assigned. 

(d) In the event that an employee is restricted to non-patrol functions by the order of 

a doctor designated by the village for physical conditions that have not become incapacitating for 

purposes of this Section, the employee will be assigned to administrative and/or light duty 

assignments.  During any employee’s assignment to the investigative unit, the employee will 

receive a monthly pro rata portion of the appropriate civilian clothing allowance. 

Section 7.7  Personal Leave Days.   

(a) Employees shall be granted four (4) personal leave days per calendar year.  The 

use of personal leave days may be limited to full day increments. 

(b) There shall be no accrual or payment for any personal leave day not taken or 

banked within the calendar year. 

Section 7.8.  Non-Employment Elsewhere.  A leave of absence will not be granted to 

enable an employee to try for or accept employment elsewhere or for self-employment.  

Employees who engage in employment elsewhere during such leave may immediately be subject 

to disciplinary action. 
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ARTICLE VIII 

JOB RELATED TRAINING AND EDUCATION PROGRAMS 

Section 8.1. Tuition Reimbursement.  In accordance with Village policy, Employees of 

the Village may enroll in accredited job-related undergraduate or graduate college or university 

courses or participate in other types of studies on non-work time which will have the effect of 

improving their occupational skills.  The Village retains the discretion to approve or deny any 

request for tuition reimbursement by an employee.  In addition, reimbursement may be denied by 

the Chief of Police or designee if an officer’s work performance is deemed inadequate or if an 

officer has a record of infractions of Department orders, directives or procedures. 

ARTICLE IX 

WAGES 

Section 9.1.  Wage Schedule.  Employees shall be compensated in accordance with the 

wage schedule attached to this Agreement and marked Appendix B.  The pay range (top, bottom, 

and intervening steps) for the employees are set forth on Appendix B. 

Section 9.2.  Service Longevity.  Salary and wage recognition is to be accorded each 

employee covered by this agreement on the basis of service longevity, independent of, but in 

addition to that accorded as base pay or step increases, as follows: 

Years 2007  2008  2009  2010 

5 $1,800  $1,900  $2,000  $2,100 

10 $2,200  $2,300  $2,400  $2,500 

15 $2,500  $2,600  $2,700  $2,800 

20 $2,800  $2,900  $3,000  $3,100 

25 $3,300  $3,400  $3,500  $3,600 
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For employees with 25 years or more of service and 15 or more years of supervisory longevity as 

of 6/16/03. 

Years 2003  2004  2005  2006 

25/15 $3,150  $3,250  $3,350  $3,450 

25/20 $3,400  $3,500  $3,600  $3,700 

 

Effective after December 1, 2000, the service longevity payments set forth in this Article IX § 

9.2 shall accrue on the date of the employee’s anniversary of employment. 

Effective the end of the day on April 30, 2003, delete Article IX §9.5 in its entirety and add the 

Commanders Annual Supervisory Stipend of $9,500.00 into the base salary of Commanders as of April 

30, 2003, as set forth in Appendix B, and add the Deputy Chiefs Annual Supervisory Stipend of 

$10,500.00 into the base salary of Deputy Chief as of April 30, 2003, as set forth in Appendix B. 

Section 9.3.  Educational Incentive. 

(a) Supervisory employees who have attended an accredited college or university and 

received credit for hours attended shall receive an education incentive as follows; 

For all employees (effective 5/1 of each contract year): 

 2007  2008-2010 

Bachelor’s Degree $2,200  $2,300 

Master’s Degree $2,700  $2,800 

(b) Supervisory employees shall be eligible to participate in the 

educational incentive program once each year.  In order to make application, the employee shall 

submit documents that will provide evidence of requirement to the Chief of Police.  The Chief 

shall examine any records provided and certify that the employee qualifies.  Once the 
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employee’s documents are certified for eligibility by the Chief of Police, they shall be retained in 

the employees personnel file.  Thereafter, the employee may simply make a written request 

annually to the Chief of Police to participate in the program.  Documents to establish eligibility 

should only thereafter be submitted if the employee becomes eligible for an advanced level in the 

program. 

 (c.)   Effective May 1, 2001 delete Article IX § 9.6. (c) in its entirety and substitute in lieu 

thereof the following:  Education incentive payments shall be made in one lump sum on May 1 of each 

year, upon approval of the Chief of Police and the requisite processing time required by the Finance 

Department.  The employee must submit the appropriate document and/or request to the Chief of Police 

before April 15th.  Employees shall be eligible for only such payment each contract year. 

 

ARTICLE X 

UNIFORM AND CLOTHING ALLOWANCE 

Employees who are required to wear and regularly and continuously maintain prescribed 

items of uniform clothing shall receive the clothing from the Village.  Officers who are permitted 

to regularly wear civilian clothes shall receive $900 per year per employee toward said clothing 

cost.  Such payment shall be made annually in accordance with department special order S97-25. 

ARTICLE XI 

INSURANCE 

Section 11.1.  Coverage.  The Village shall continue to make available to non-retired 

employees and their dependents substantially similar group health and hospitalization insurance 

(Blue Cross/Blue Shield, indemnity), and life insurance in effect as of May 1, 1997.  The Village 

shall also continue to offer employees and their dependents the option to enroll in any approved 

HMO plan currently offered or a substantially similar alternative.  Employees shall be afforded 
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an opportunity to change their enrollment plans offered by the Village annually.  The Village and 

the Association mutually agree that the Village shall provide eye care/vision insurance for each 

employee and their dependents at no additional cost as provided by the “Vision Service Plan-

Plan C” in effect on the date of this Agreement.  The Village shall also offer employees who are 

under the age of 65 who retire during the life of this Agreement and their dependents, the option 

to participate in the indemnity or HMO plans offered by the Village to employees subject to their 

contribution of premium costs as provided in §15.2 of this Agreement.  The Village reserves the 

right to change insurance carriers or benefit levels or to self-insure as it deems appropriate, so 

long as the new coverage and benefits are substantially similar to those which predated this 

Agreement and as generally indicated by cover sheets in Appendix C.  Prior to implementing any 

change, the Village shall notify the Association at least 30 days prior to any change and, if 

requested, schedule a meeting to discuss any changes in accordance with Article II. 

Section 11.2.  Cost.  The Village and the Association agree that the Village shall pay the 

cost of premiums for the insurance coverage provided by §15.1 of this Agreement as follows: 

a) HMO -- Employee and dependents - share in the premium costs. 

-- Employees who retire after 20 years of service and at 50 years of 

age of older: 

 Retired individual - 100% 

 Retiree’s spouse - shall be entitled to be enrolled and the retiree 

shall pay 100% of the additional premium (full Village premium 

consistent with the current COBRA rate) cost for such coverage. 

For clarification this is the difference between the HMO employee 

+1 full premium rate and the HMO employee only full premium 
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rate.  The retiree shall pay all premium costs due directly to the 

Village finance department. 

This applies to HMO coverage only. 

b) Indemnity/PPO  

10/1/07 10/1/08 10/1/09 10/1/10 

PPO Single $70.00  $75.00  $80.00  $ 85.00 

PPO + 1 $140.00 $150.00 $160.00 $170.00 

PPO Family $160.00 $170.00 $180.00 $190.00 

HMO Single $0  $0  $0  $0  

HMO + 1 $0  $0  $0  $0 

HMO Family $10.00  $15.00  $20.00  $25.00 

Consumer Driven Health Plan/HSA, Single, +1 and Family $0 each year for each category, 

deductibles consistent with IRS guidelines, prescriptions per plan design. 

Prescriptions for PPO and HMO 
Effective October 1 of the respective year 
2007/2008 $8 Generic 
  $12 Brand when a generic is not available 
  $20  Brand if a brand prescription is purchased and a generic is available 
2009/2010 $10 Generic 

$15 Brand when a generic is not available 
$25 Brand if a brand prescription is purchased an a generic is available 

 
The Village shall apply the current monthly premium for single HMO coverage to the retired 

employee’s medical plan of choice currently offered by the Village. 

b) In addition, the PPO annual deductible per individual shall be $200.00, with a 

family maximum of $600.00 annually.  The deductible amounts and levels of coverage shall not 

change during the term of this Agreement. 
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c) In the event a retiring member relocates from the State of Illinois and the HMO 

Program is unavailable to that member, the member shall receive a cash reimbursement equal to 

one hundred percent (100%) of the cost of member HMO premiums that are in effect at that 

time. 

d) Section 125 Plan.  The Village shall extend to members of the bargaining unit the 

opportunity to participate in the IRC §125 Plan it has established so long as such Plan continues 

to be authorized by the Internal Revenue Code. 

Section 11.3.  Terms of Insurance Policies to Govern.  The extent of coverage under any 

insurance policies referred to in this Agreement shall be governed by the terms and conditions 

set forth in such policies.  Any questions or disputes concerning said insurance policies or 

benefits thereunder shall be resolved in accordance with the terms and conditions set forth in 

said policies and shall not be subject to the grievance and arbitration procedure set forth in this 

Agreement.  The failure of any insurance carrier(s) to provide any benefit for which it has 

contracted or is obligated shall result in no liability to the Village, nor shall such failure be 

considered a breach by the Village of any obligation undertaken under this or any other 

Agreement.  However, nothing in this Agreement shall be construed to relieve any insurance 

carrier(s) from any liability it may have to the Village, employee or beneficiary of any Village 

employee, by reason of said insurance policy. 

Section 11.4.  Life Insurance.  The Village shall provide, at no cost to the employee, life 

insurance coverage at least equal to two years’ annual base salary of the employee up to a 

maximum of $150,000.00. 

Section 11.5.  Vision Care.  Provides coverage for employee and eligible dependents.  

Employee pays $10.00 for eye exam and $25.00 for materials to doctors/opticians participating 
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in the plan.  Employee pays the entire amount to non-participating doctor/optician and is 

reimbursed according to the schedule. 

Section 11.6.  Physical Examinations.  (Limited to PPO Plan Participants.)  The Village 

shall reimburse an employee enrolled as a PPO Plan Participant for the cost of a physical 

examination, up to one hundred dollars ($100.00) annually upon presentation of paid receipts. 

Section 11.7.  Permanent Partial and Permanent Total Disability. The village shall allow 

each former employee who at the time of separation is receiving a disability pension benefit and 

is physically or mentally unable to perform the duties of the position which the former employee 

held at the time of separation, to continue to receive the following group benefits: 

1. Hospitalization and major medical benefits, equal to those of current full time 

employees, including eligible dependents. 

2. Dental benefits equal to those of current full time employees including eligible 

dependents. 

3. Life insurance benefits, equal to those of current full time employees, including 

eligible dependents. 

The permanent partially disabled employee shall bear the cost of benefits, i.e., pay the monthly 

premium.  This coverage shall be made available at the group rate.  The village shall bear the 

cost of a rider attachment to insurance. 

Section 11.8.  Insurance for Surviving Spouse.  The village shall allow a surviving 

spouse and eligible dependents of a deceased employee, either active or retired at the time of 

death, to maintain group hospitalization and major medical benefits, provided these individuals 

pay the monthly premium charge for this coverage to the village.  Such premiums shall be made 

available at group rates. 
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In the event that the deceased employee is killed in the line of duty the surviving spouse 

and eligible dependents of such employee shall be provided with health and dental benefits equal 

to those prior to the employee’s death and the cost of such benefits shall be paid entirely by the 

village.   

 Article 11.9. PEHP Re-opener. Effective on or after December 1, 2001, the 

Association upon thirty days’ written notice shall have the right to reopen this Agreement for the 

sole purpose of discussing with the Village the diversion of additional existing salary to the 

PEHP.  These discussions shall only relate to existing salary levels and shall in no way be 

construed to be for the purpose of increasing salary levels.   

 

ARTICLE XII  

CHECKOFF 

Section 12.1. Checkoff .  As an Accommodation to the Association and while this 

Agreement is in effect, the Village may deduct from each employee’s paycheck once each pay 

period a uniform, regular, monthly Association dues for each employee who has filed with the 

Village a voluntary, effective authorization.  An Association member desiring to revoke the 

checkoff may do so by thirty (30) days written notice to the Employer at any time. 

ARTICLE XIII 
 

SAVINGS CLAUSE 

In the event any Article, Section or portion of this Agreement should be held invalid and 

unenforceable by any Board, Agency or Court of competent jurisdiction, such decision shall 

apply only to that specific Article, Section or portion thereof specifically specified by the Board, 

Agency or Court decision; and upon issuance of such a decision. 
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